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B-I-N-G-O for county animal 
rescue center at Moose Lodge
» The Charleston Moose Lodge and 
Eastern’s electronic media relations 
class are encouraging people to play 
Bingo at the Moose Lodge at 7 tonight. 
Bingo for Man’s Best Friend is a 
fundraiser for the Coles County Animal 
Rescue and Education Center. 
A $3 donation will buy one card. 
Players can buy four cards for $10. 
Participants can win prizes, including 
gift certificates and a free hotel stay.
Players must be 21 to enter. The 
Moose Lodge is at 615 Seventh St.
– Cathy Bayer, News Editor
BSU nominates next year’s 
executive board
» Nominations for the Black Student 
Union’s 2007-08 executive board were 
made at its meeting Monday night.
Charrell Barksdale and Sherri Smith 
were nominated for president of  BSU.
Keith Wise, Natasha Jones and 
Tajanae Mallett were all nominated for 
vice president.
James Griffin was nominated for 
treasurer. Markiana Jackson got the 
bid for parliamentarian, and Lauren 
Hayes was nominated for administrative 
assistant.
The nominees must make a 3-
minute minimum presentation at next 
week’s meeting. BSU members will then 
vote at the meeting.
Five finalists named for Bock 
Public Speaking contest
» Five contestants in the Bock Public 
Speaking Contest moved past Monday’s 
preliminary round.
Seniors Kristen DeVito (recycling), 
Douglas McIntosh (healthy lifestyles) 
and Sondra Hess (grass-fed animals), 
and juniors Dan Cotter (abolishing 
racism) and Andrew Wilder (smoking 
bans) will compete in Wednesday’s final.
The final will begin at 7 p.m. in the 
Coleman Hall Auditorium.
The winner will receive $300, 
second place will win $200 and the 
third-place winner will get $100.
– Marco Santana, Campus Editor
campusbriefs
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To report any errors, local events or 
general suggestions for future editions 
please contact our news editor, Cathy 
Bayer, via: 
Phone | 581-7942,  
E-mail | DENnewsdesk@gmail.com 
Office visit | 1811 Buzzard Hall.
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» Burglary from Motor Vehicle – On 
April 4, it was reported that speakers 
and golf clubs were stolen from a blue 
Toyota while it was parked in W lot on 
Eastern’s campus.
» Hit & Run – On April 4, it was 
reported that a black 2001 Honda had 
been struck and damaged by another 
vehicle while it was parked in a Greek 
Court parking lot.
» Theft – On April 6, it was reported 
that a silver/black Mongoose bicycle 
was stolen from a bike rack at Carman 
Hall.
JAY GRABIEC | THE DAILY EASTERN NEWS
Paul Willard, a graduate student in student affairs, discusses problems he sees on campus with a 
lack of  activism in Caucasian students when it comes to racial issues during the “Racial Slurs” panel 
discussion in the Charleston-Mattoon Room at the Mar tin Luther King Jr. University Union on Monday.
Rober t Augustine, dean of  the graduate school, speaks about students 
who come from different backgrounds and ethnic cultures at Monday’s 
faculty development meeting in the University Ballroom.
JOHN BAILEY | THE DAILY EASTERN NEWS
By Beth Hackett
Senior Activities Reporter
Tristan Sodergren-Baar said when a bad 
situation happens on campus, as a community, we 
tend to let it fade from our memory after a while.
He said learning how others are affected by 
racism is important because it’s not just about 
racial slurs, but about becoming aware of other 
racial backgrounds.
Four students made up an ethnically diverse 
panel, which discussed personal experiences with 
racism and stereotypes.
"e panel was created to bring attention to 
culture and provided a comfortable atmosphere 
where the audience was encouraged to participate.
Sodergren-Baar, a junior history major and 
member of the Asian-American Association, was the 
mediator for the panel and said this particular panel 
came about because it is Asian Heritage Month.
“I am very pleased with the turnout, but it would 
have been nice to have a packed room,” he said.
Nearly 30 people attended the discussion 
Monday in the Charleston-Mattoon Room in 
the Martin Luther King Jr. University Union. 
"e panelists told their stories in a light-
hearted fashion, yet still portrayed how people 
are negatively affected by racist remarks.
Mieko Fujiura, president of AAA, said she was 
a little nervous about speaking to everyone.
“"e main form of discrimination I have 
experienced is stereotyping,” she said. “So I was 
kind of afraid that my experiences weren’t going 
to match up with the other panelists’ stories.”
However, the panel and audience members 
did share similar experiences with her, and most 
of those dealt with others being ignorant and 
uninformed about diverse cultures. 
“It was nice being able to get my opinions out 
there and to hear other people’s opinions,” she 
said. “And I liked that [the audience] wasn’t just 
restricted to people of minority status; everyone 
was able to participate.”
Jinhee Lee, assistant professor of history and 
AAA advisor, attended the discussion and shared 
her own personal experience.
Due to her size, people often refer to Lee as a 
girl instead of a woman.
“Normally, this would be a compliment for 
a woman to receive, but it is actually a lack of 
respect,” she said.
"is is an example that racism isn’t always 
shown in malicious or direct slurs; ignorance 
counts as well.
Fujiura said she understands how it seems 
each racial group hangs out with primarily their 
own race on this campus.  
“When you join a group or club, others within 
that group become your friends and your people; 
you become comfortable with each other,” she said.
She said she understands why that would seem 
to create a visual distinction between groups, but 
it is actually people forming ties. 
"e panel agreed that they do not choose to 
hang out with people because of race; they hang 
out with people based on common interests.
"e panel compared estimated percentages of 
Asian- and African-Americans to the amount of 
Caucasian students on campus.
"e fact that campus is predominantly 
Caucasian gives good reason as to why one might 
think minority members mostly hang out with 
white people outside of their own race. 
“We can’t let these things die in our conscious,” 
Sodergren-Baar said. “Talk about it, and don’t 
become desensitized by it.”
"e AAA hopes to make discussion panels on 
different topics a regular event.
By Kaitlyn Lonkar
Staff  Reporter
Students and faculty deal with 
grades, deadlines and personal 
issues. However, those issues may go 
deeper than expected when it comes 
to their age, religious affiliation and 
if they have a disability.
"ese three topics were discussed 
Monday at Faculty Development’s 
final Beyond Diversity workshop 
for the year.
“We’ve come a long way,” said 
Kathy Waggoner, assistant director 
of disabilities services. 
At the session, Eastern’s campus 
environment was described as non-
hostile and therefore made students 
of other religions comfortable to 
express their beliefs. And although 
a non-hostile environment is good, 
there are going to be students 
who pose a challenge to different 
beliefs.
“Challenge is an everyday aspect 
of life,” said Lisa Schmidt, a senior 
special education major.
Eastern is also working with 
Racism not just about slurs
Student panel discusses 
different forms of  racism
Faculty discuss prospect of  day care center
scheduling, considering all students.
Lucy Campanis, associate 
professor for family and consumer 
sciences, explained the change in 
class schedules to accommodate 
non-traditional students.
“"ere are more weekend and night 
classes because of student population 
differences,” Campanis said. 
Many limitations come with 
being a non-traditional student. 
Susan Hankenson, certification 
officer of the graduate college, 
explained that trying to get a 
big turnout for activities held 
specifically for non-traditional 
students can be difficult.
“"ey would like to be a part 
of campus more, but they have 
limitations such as children or full 
time jobs,” Hankenson said. “We 
have tried to set up events, but the 
turnouts are not always great.”
Some of the faculty attending 
suggested that a day care center be 
provided. It wouldn’t have to be 
free, but students would at least 
be more active in campus living. 
As Wagner explained the benefits 
for non-traditional students, 
Hankenson couldn’t agree more.
“I think the project will be well 
worth investing the money and the 
time,” Hankenson said.
Most of the attendees said they 
agreed on the success of the three 
diversity workshops and would like 
to see more.
“In all forms of Faculty 
Development, Mildred (Pearson, 
director of Faculty Development,) 
has made marvelous improvements 
and is way ahead of its time,” said 
Charles Eberly, of counseling and 
student development.
Some of the different workshops 
include understanding how to 
teach students with a learning 
disability, how to deal with conflict 
in the classroom and recognizing 
and dealing with hostel students. 
Faculty development encourages 
suggestions for workshops faculty 
would like to see in the future.
Workshop considers 
challenges faced by 
non-traditional students
